
        Vol. 27, No. 3
      March 2009

Official Magazine
of the

349th Air Mobility Wing

www.349amw.afrc.af.milCONTACT
(See Story on Page 6 )

Team Travis gets the
chance to show it’s ‘Fury’



2          MARCH 2009 One Air Force, same fight - Unrivaled wingman.

Inside this issueInside this issueInside this issueInside this issueInside this issue

349th Air Mobility Wing
Office of Public Affairs

520 Waldron Street
Travis AFB, CA  94535-

2171

Office Hours:
Monday - Friday and UTAs

7:30 a.m. - 4:30 p.m.

Phone: (707) 424-3936
FAX: (707) 424-1672

Email:
349amw.pa@travis.af.mil

COMMENTARY

by Chaplain (Col.)
Lyle E. “Von” Seggern

349th Air Mobility Wing

Please, let’s pay attention

“Come near, you
nations, and listen;

pay attention, you
peoples!

Let the earth hear,
and all that is in it,

the world, and all
that comes out of it!”

—Isaiah 34:1
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Communication is critical for
those who are willing to
sacrifice their lives for the

sake of freedom.  The Air Force is on
the cutting edge of the spear when it
comes to the ability to give and
receive clear and concise messages.
The accomplishments of our Wing
prove that our members, both military
and civilian, pay attention to the art of
communication.  We win when we
carefully give messages.  And we win
when we carefully listen to, and
clearly understand, messages.

Are your
communication skills
with your family as
good as your
communication skills
at work?  Do you pay
attention to the
information that is
shared by your
family?  When you
speak to your family
do you make sure that
they understand what

you are trying to communicate?  One
situation that I hear about so often is
this:  Family members are trying to
communicate with each other while
one is reading the paper, watching TV,
or working on the computer.  This
situation leads to the following
comment when they are in the office:
“Chaplain, I’m so hurt when no one
pays attention to what I’m saying at
home.”  This scenario at home not
only causes ineffective
communication but also produces low
self-esteem, which can lead to the
emotion of anger.  A positive step for
all families is to evaluate their
communication skills and look for
ways to improve paying attention to

one another.
For me an essential

step in life is to pay more
attention to what God is
telling me.  I believe
taking time to carefully
and clearly listen to the
messages in the Holy
Scriptures and those
given at our places of
worship bring real
blessings to our lives
and the lives of our

family.  Maybe you believe this is an
area you should make a priority.  If
your
Chaplain
Corps team
can help you
with your
communication
skills at home
or with God,
please give
us a call at 707-424-0308.  God bless
you as you pay attention to your
family and the Lord.
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COMMENTARY

By Col. Barrett Broussard
349th Vice Commander

ORI, fast approaching
They say time flies when you are

having fun.  Well I must be
having fun because I took the

position of vice commander in November,
and it seems as though it has been only
few days, but it is already March! It is
great to be back here in the 349th Air
Mobility Wing! I am sure there are a few of
you who remember me from my previous
assignments in the 79th Air Refueling
Squadron, the 312th Airlift Squadron, and
the 349th Operations Group.

But for those of you who are not
familiar with me, I’ll share some of my
background with you. I grew up on a rice
farm in south Louisiana and after high
school moved to north Louisiana for
college.  I attended Louisiana Tech
University in Ruston where I earned a
Bachelor of Arts Degree in Psychology
and my commission through the Air Force
Reserve Officer Training Corps program
and then went on to Williams Air Force
Base, Ariz., for pilot training.

Prior to my return to Travis, I was
assigned to the staff at Headquarters
Second Air Force as the Individual
Mobilization Augmentee to the vice
commander and also served on active duty
as deputy commander, 81st Training

Group, Keesler Air Force Base, Miss., the
Air Force’s largest training group.  I am a
command pilot with more than 8,000 flying
hours (183 flying hours in combat) in
various aircraft.

I am very happy to be back here at
Travis with you all and I am proud and
honored to have the opportunity to serve
with you as your vice commander. With
the ORI around the corner, I would like to
share a “corporate vision” with you:
people are the most valuable asset of any
company. That is especially true for those
of us in military uniform. We routinely trust
each other not only with billions of dollars
worth of tax-payer-owned equipment and
material, we trust each other with our very
lives.

I appreciate all that you do every day in
support of our mission. Our mission is a
very important one. Our fellow servicemen
and women, who are fighting the war in
Iraq and Afghanistan, depend on us to
move equipment and supplies in and out
of the AOR enabling them to perform their
mission, defeating terrorism.

An ORI is a measure of our wartime
readiness and is just as important as the
mission itself.  This ORI will provide us the
opportunity to showcase our capabilities

and prove that we are truly wartime ready!
I haven’t had much time yet to get out

and meet all of you, but what I’ve seen
since my return to Travis has really
impressed me.  With all the turmoil of the
past several years, the personnel changes,
and the continuing demands of the Global
War on Terror, the people in this wing
continue setting a standard of
professionalism and competence
unmatched anywhere. Our wings’ ongoing
success and tremendous accomplishments
are directly due to your efforts.  As the
OREs and the ORI itself approaches,
please remain focused, carry out our
mission with the professionalism and pride
that has always been a part of the 349th
AMW. Thank you for your hard work in
performing our mission and ORI
preparation, and please continue to do it
safely!



4          MARCH 2009 One Air Force, same fight - Unrivaled wingman.

National Women’s History Month

WWWWWomen omen omen omen omen TTTTTaking the Lead to Saaking the Lead to Saaking the Lead to Saaking the Lead to Saaking the Lead to Savvvvve Our Planete Our Planete Our Planete Our Planete Our Planet
by Patti Schwab-Holloway

 349th Public Affairs

HRDC

One of this year’s Women’s
History Month Project
celebrations is hitting close to

home with one of it’s major events being
held in Santa Rosa, Calif., and being
cosponsored by  the Sonoma County
Commission on the Status of Women.
The National Women’s History Project
will celebrate National Women’s History
Month at the Wells Fargo Center for the
Arts located at 50 West Mark Springs,
Santa Rosa, Saturday, March 21.

Sonoma County was the first place in
the country to celebrate Women’s
History Week during March 8-15, 1978.

Two years later, President Carter by
Presidential Proclamation declared the
week of March 8th as National
Women’s History Week. As the
success and interest in honoring
women’s historic achievements
expanded throughout the country,
more than a dozen governors declared
the month of March as Women’s
History Month in their individual
states. In 1987, Congress declared
March as National Women’s History
Month.

All of this success and change was
spearheaded by the National
Women’s History Project, a nonprofit
organization founded by five Sonoma
County women. Almost 30 years later,

the National Women’s
History Project
continues to be the
number one resource
for information and
material about the
unfolding roles of
women in American
history.

This year’s theme
for National Women’s
History Month is
“Women Taking the
Lead to Save Our
Planet.” Sonoma
County’s “green”
movement is said to
have set the standard
for the nation,  making
it a perfect local for
this year’s celebration.

This special
women’s history event
will include a reception
to recognize the 2009
Honorees from Sonoma
County and a
remarkable production
of “A Sense of
Wonder.” In this one-
woman performance,
Kauilani Lee, a
Broadway, film and
television actress,
brings to life the
founder of the

contemporary environmental movement,
Ms. Rachel Carson. “A Sense Of
Wonder” is a dramatic, poignant and
inspiring portrait of Rachel Carson. It
depicts her in the last year of her life, as
she battles cancer and the chemical
industry and focuses her final energy on
getting her message to Congress and
the American people in the wake of
publishing “Silent Spring.” The play is
scheduled to begin at 7:30 p.m. and run
until 9:30 p.m.  There will also be a Wine
and Cheese Reception, prior to the
performance honoring Sonoma County’s
2009 Honorees from 6:30 p.m. to 7:15
p.m.

The festivities of the evening will
also include a Silent Auction and
“Green” Vendors who will be featuring
an array of environmentally friendly
products and processes. Doors open at
6:00 p.m.

National Women’s History Month is a
period of time set aside to provide us all
with the chance to celebrate the
contributions and heritage of women
whose accomplishments have and
continue to improve our environment.
For more information on the Women’s
History Project organization,  honorees
or to get information on how to get
tickets for this years events, please visit
the National Women’s History Project
web site at: www.nwhp.org.

(Editor note: information for this article
was compiled from the National Womens’
History Project web site.)
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FEEDBACK

"I thank my wife for her support by
pretty much taking care of things while

I’m away."

Who in your family would you
like to thank for their support of
your reserve service and how
do they show that support?

Master Sgt. Melanie Pasqua
349th Medical Squadron

"I thank my girlfriend. She takes care
of everything when I’m gone.."

"I thank my fiancé and he supports
everyday when I’m gone by calling me to

make sure I’m O.K."

Question asked and photos by Master
Sgt. Robert Wade, 349th Public Affairs

“I thank my wife who is also in the
reserve so she understands what I
go through and she takes care of

the twin boys at home.”

“I thank my husband for his
extended support by taking care
of our son while I am away for

the weekend.”

Senior Airman David Coleman
349th Aircraft Maintenance Squadron

“I thank my Mom and Dad, especially
my Mom, because she taught me to be
independent and my Dad because he

was in the military.”

Staff Sgt. Daniel Smith
349th Aircraft Maintenance Squadron

Senior Airman
Monique Macdonnell

349th Communications Squadron

"I thank my father who was a Chief
Master Sgt. in the Air Force and he was

always there for me."

Staff Sgt. Mubera Guvenc
349th Air Mobility Wing

Technical Sgt.
Kristoffer Berrin

749th Aircraft Maintenance Squadron

Technical Sgt.
Carmen Everingham

349th Medical Squadron
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Team Travis wins big with Travis Fury event
FEATURE

Reservist members from the 349th
Air Mobility Wing joined their
active-duty counterparts to

watch Travis Air Force Base’s first mixed
martial arts match, at the base gym, Feb. 7-
8.

“The quality of life for our Airmen is
certainly a top concern for the Air Force,”
said Col. James Spaulding, 60th Mission
Support Group commander. “We try to
give the community what they ask for and
events like Travis Fury are a direct
reflection of what the Airmen want.”

Travis Fury was sanctioned by the
California Fighting Coalition and brought
in more than 650 spectators to the base
gym for the event, raising funds for Travis
Morale, Welfare, and Recreation
programs.

Programs that promote readiness and
quality of life by providing exceptional
customer-driven programs and services to
the entire Travis community are provided
by the 60th Force Support Squadron with
support from the 349th Force Support

Squadron. FSS provides improved quality
of life for our military community both at
home station and abroad. By ensuring
troops and their families have well-
rounded, positive activities to participate
in, these programs provide leisure and
morale boosting opportunities for unit,
member, and family.

Reservists and their families have a
whole host of exciting opportunities
available to them through FSS.

 “Using these programs is really a cost
savings for our members,” said Col. Linda
Harlan, 349th Mission Support Group
commander. “There are so many activities
to choose from and there’s really no
reason not to take advantage of them.”

Colonel Harlan says using these
programs to spend time with family and
friends is an excellent way to equal out the
work life balance without putting more
stress on the family finances.

Spaulding states that providing MWR
activities like Fury is not only a way to
improve retention for career Airmen but
also a great connection to future recruits.

Christian Watkins, current Air Force
Reserve recruit, agrees. Watkins attended
Fury and is himself a mixed martial arts

Specials and events at the
Delta Breeze Club

Access to the base gym,
fitness training, and fitness
classes

Travis Aero Club
Travis Marina
Outdoor Recreation
Discount travel

arrangements and tickets
Discount movies shown at

the base theater
Bowling at Travis Bowl
Equestrian Center

Story and photos by
Staff Sgt. Meredith Mingledorff

349th Public Affairs

Check out these other
 60th Forces Support

Squadron events and
programs:

fighter.
“I think Airmen are attracted to sporting

events like Fury because the warrior
mentality is much the same for military
personnel and athlete fighters,” said
Watkins.

“When I train for a fight I train with a
team and I have to trust and rely on
them just as they have to trust and rely
on me. I would think, it’s the same for
military service, you have to train and
fight with your team to complete a
mission. Everyone doing their part, just
like a fight. That type of focus, that
‘wingman concept,’ is one of the
reasons I want to serve in the Air Force
Reserve.”

Watkins’ ability to continue his
athletic training while still going to
school was another reason for his
joining the Reserve.

When asked if he will take part in
more MWR activities if selected for
service he said, “Absolutely! I like to
stay active and want to be fit to fight.
Events like this are definitely part of the
benefits package I considered when
looking into military service.”

Reservists and family members who
would like more information on FSS
activities can log on to http://
www.travisfss.com/ for upcoming
schedules and events or call Outdoor
Recreation at 707-424-5659.

"I like to stay active and want to be fit to fight," said Air Force Reserve recruit, Christain
Watkins, pictured above. He was a participant in the “Travis Fury” which was
sanctioned by the California Fighting Coalition. The event brought in more than 650
spectators to the base gym for the event, raising funds for Travis Morale, Welfare, and
Recreation programs, Feb 7-8.
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NEWS

New culture course now available online to enlisted
by Carl Bergquist

Air University Public Affairs

Members of the Total Force –
Active Duty Air Force, Air
National Guard, Air Force

Reserve, retired Airmen and civilian
employees – are on line to have one
central phone number for help with their
personnel questions.

Members of the Air Force community
should call the Total Force Service Center
at 800-525-0102 to reach a customer service
counselor to discuss issues ranging from
retraining, promotions and identification
cards to leave, retirements and civilian
benefits.

While this number is already familiar to
Airmen who call the ARPC Contact Center
in Denver, it’s a change for Airmen who
call the toll-free number currently assigned
to the AFPC Contact Center in San
Antonio.

 “Having a single phone number for the
entire force will make it easier for all of our
customers to reach us so we can give them
the most accurate and up-to-date
information,” said Brig. Gen. Eric Crabtree,
former ARPC commander. “It’s vitally
important in this fast-moving environment
that we keep providing accurate,
consistent and understandable answers to
all Airmen and their families.”

Total Force Service Center available now
Having one phone number is a first step

toward the Total Force Service Center, or
TFSC, concept.  This concept provides
Airmen seamless access to personnel
information and services regardless of the
organization or system actually providing
it. With the single number the ARPC and
AFPC contact centers become virtually
connected; making it easier for all Airmen
to reach their needed personnel services.

Teams will be working throughout the
day on Feb. 22, making the TFSC number
the single access point for all the Air Force
components and their families. Once all the
telephone lines are reorganized, Airmen
dialing in will be appropriately routed to
either San Antonio or Denver, depending
on the selections they make from the
updated menu options.

Customers dialing the 800 number might
experience minimal disruption in service
while the number is being transferred.

 “This is just one more example of how
we are providing smarter and better
personnel services to our total force,” said
Maj. Gen. K.C. McClain, AFPC commander.
“Technology is allowing us to interface
with our Airmen or commanders when they
want to work personnel actions, without
the Airmen ever leaving their homes or

offices.
 “Above all, we want to hear from you

about your experiences with the centers,”
said General McClain. “We value feedback
so we can continue to improve how we
deliver our services to you.”

AFPC-serviced Airmen should continue
using 800-616-3775 until 5 p.m. CST Feb.
22. After that time, those who call the
former number will be advised of the
change in phone numbers.

For those calling from outside the
United States, dial the toll-free AT&T
Direct Access Number for the country they
are located, then dial 1-800-525-0102.
AT&T Direct Access Numbers are found
at www.business.att.com/bt/dial_guide.jsp.

There is no change for individuals with
hearing impairments. They can still reach
the civilian Benefits and Entitlements
Service Team and AFPC’s Personnel
Systems Operations Control Center, as well
as ask employment questions, by calling
the Telephone Device for the Deaf number,
800-382-0893. The commercial TDD number
is 210-565-2276.

Airmen and their families can also find
answers to many of their personnel
questions at  ARPC’s web site at:
www.arpc.afrc.af.mil.

Through the efforts of the Air
Force Culture and Language
Center and Community College

of the Air Force, enlisted members now
have a distance learning course that will
aid them in understanding world cultures.

“Introduction to Culture,” the first
course of its kind in the military and is
currently accepting enrollment. The course
will be delivered by the Web-based Air
University Black Board system.

The course, which begins April 6 and
ends July 20, is designed to be an
overview of culture in general and is not
specific to any particular country.

“We are trying to get Airmen to know
what culture is,” said Dr. Robert Sands,
AFCLC culture chair. “The course doesn’t
specifically talk about Iraq or Afghanistan
or other countries to which Airmen might
be assigned, but (it) gives them a head

start in completing their mission by
understanding the effects of culture.”

He said Department of Defense and
servicemembers are increasingly
integrating into missions less traditional
than before, and the course helps Airmen
understand what role culture plays in
getting the job done.

“They are getting involved in tasks
they have never before had to deal with,
and “Introduction to Culture” provides
general information about what they will
encounter,” Dr. Sands said. “The course
defines what culture is and how it
manifests in other behaviors.”

Katie Gunther, ITC senior instructor,
said training in world culture is important
because culture is the way people maintain
the type of social order and lifestyle they
want.

“Throughout the history of civilized
societies, we have developed culture to
get across beliefs and behaviors,” she
said. “An introduction to this level of

thinking
provides
Airmen with
the general
concepts of
culture.”

Dr. Sands
said the
pilot class
will be
about 50
Airmen, with that number significantly
increasing for future classes. The
approximately three-month-long course is
divided into three levels with 15 modules
covering different aspects of the subject.

“One of the precepts of understanding
others is to understand yourself,” he said.
“The first course module addresses that
and introduces students to themselves.
Later modules develop skills in such areas
as cross-culture communications, culture

(See CCAF on Page 9)
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NEWS

Anticipating threats key to success, commander says
by John J. Kruzel

American forces Press Service

Anticipating threats is the key to
readiness, the chief of the
combatant command

responsible for the military role in
homeland defense said.

Gen. Victor E. Renuart Jr., commander of
U.S. Northern Command and North
American Aerospace Defense Command,
said that when he took over the reins two
years ago, he modified the Northcom
mission statement to reflect this notion.

“I added the word ‘anticipate’ in there,
and that really changed the culture of our
command,” General Renuart told an
audience at the Edmund A. Walsh School
of Foreign Service at Georgetown
University here this week. “We anticipate
each day what we might be asked to do.”

He said his command monitors 35 to 40
daily “events” across the country that
potentially could require assistance.

“If you wait to be a responder, you will
always be late — you will always be
playing catch-up. We can’t afford to do
that in our country,” General Renuart said.

Northcom, which was established about

a year after the Sept. 11, 2001, terrorist
attacks, is responsible for an area of
operations that includes the United States,
Canada and Mexico. It serves as a “one-
stop-shopping” point for military support
in case of an attack on American soil.

Last week, Northcom served as one of
the elements supporting the U.S. Secret
Service in providing security for the Jan.
20 inauguration of President Barack
Obama. Some 6,000 active-duty military
and 9,300 National Guard members
participated in the event that boasted
between 2 and 3
million attendees.

“All of it required
detailed planning
across a variety of
agencies to ensure
that we had the
right capability in
the right place in
the event we
needed it,” the
general said. “The
good news is we
didn’t.”

But one advantage of such preparation
and anticipation is that Northcom

personnel were able to administer medical
treatment to some 300 people. “We
happened to be in the right place,” General
Renuart said.

The general emphasized that Northcom
fastidiously adheres to the rules outlined
in the Posse Comitatus Act, a federal law
that restricts the government from using
the military for law enforcement.

“There are specific roles for the military,
and specific roles when the military should
not be involved,” he said. “Our art form is
to navigate amongst those to ensure that

we do respect the laws of our
country, that we do respect
the rights of individuals, and
that we ensure that we only
provide support to the
agencies that are tasked by
our Constitution to enforce
the laws of our nation.”

General Renuart added
that cyber warfare — acts of
aggression carried out over
computers or the Internet —
is making the definition of

war more ambiguous.
“It’s harder to define what an act of war

might be in the cyber world,” he said.

Deployment history to be removed from
officer, senior enlisted promotion documents

by Richard Salomon
AFPC Public Affairs

Air Force officials recently
announced that 45-day
deployment history data will be

deleted from duty qualification briefs
(officer selection and preselection) and
from senior noncommissioned officer
evaluation briefs.

This total force initiative will apply to all
active-duty members, Reserve and Guard
personnel.

 “These changes will impact
management level reviews, as well as
officer and enlisted central selection
boards,” said Lt. Col. John Giles, chief of
Promotions and Evaluations at the
Pentagon.

The deployment data will be removed
from senior NCO evaluation briefs with the
February 2009 senior master sergeant

promotion board.  It will also be removed
from the June 2009 lieutenant colonel (line
of the Air Force) and medical service corps
promotion boards when the system
modifications are complete.

For the Reserves, the change will go
into effect with the April 2009 (chaplain,
line of the Air Force-judge advocate
general) major and lieutenant colonel
board; for the Guard, the change will occur
with the colonel’s Federal Recognition
Review Board that convenes in March
2009.

“Many factors have led to the recent
change in policy,” said Colonel Giles,
“especially since deployments now take
many forms across the Air Force.”

In addition to “traditional”
deployments, such as long-term
deployments to the area of responsibility,
some career fields such as space and
missile and unmanned aircraft system

operators do not typically deploy but
provide daily support to the war on
terrorism.

In addition, many global mobility
Airmen, as well as Guard and Reserve
Airmen, do not spend 45 consecutive days
in the AOR (a minimum requirement for
documentation), but often deploy for more
than 45 cumulative days within a calendar
year.

“All of these are valid and important
deployments,” said Colonel Giles, “but
they are documented elsewhere in officer
selection records and senior enlisted
selection records.”

This documentation includes
decoration citations, bullets on officer and
enlisted performance reports, promotion
recommendation form statements, letters to
officer promotion boards and more.

For more information, call the Air Force
Contact Center at (800) 616-3775.
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UNIT VACANCIES

AFSC AFSC Title Grade # AFSC AFSC Title Rank #
11M2A Mobility Pilot Officer 2
11M3Y Mobility Pilot, General Officer 1
12M3Y Mobility Navigator Officer 1
14N3 Intelligence Officer Officer 4
1A051 In-Flight Refueling TSgt 1
1A151 Flight Engineer SSgt 3
1A171 Flight Engineer TSgt 1
1A251 Aircraft Loadmaster SSgt/TSgt 6/2
1A291 Aircraft Loadmaster MSgt/SMSgt 2/1
1C351 Command Post SSgt/TSgt 2/1
1N051 Operations Intelligence SSgt/TSgt 1/1
1N091 Operations Intelligence SMSgt 1
21R3 Logistics Readiness Officer 2
2A551 Aerospace Maintenance SSgt 8
2A571 Aerospace Maintenance TSgt 2
2A553A Intergrated Avonics Systems MSgt 1
2A553B Intergrated Avonics Systems SSgt 1
2A553C Intergrated Avonics Systems SSgt/TSgt 3/1
2A652 Aerosp Ground Equip SSgt 1
2A654 Aircrew Fuel Systems SSgt 2
2A655 Aircraft Hydraulic Systems SSgt/TSgt 1/1
2A656 Aircraft Elect & Envir Systems SSgt 1
2A672 Aerospace Ground Equipment TSgt/MSgt 1/2
2A675 Aircft Hydraulic System TSgt 2
2A753 Aircraft Structural Maintenace SSgt 1
2R151 Maint. Production Management SSgt 1
2E151 Sat Wideband & Telm Systems SSgt 3
2E173 Ground Radio Communications SS/TSgt 2/1
2E193 Ground Radio Communications MSgt 1
2S051 Supply Management SSgt 2
2T251 Air Transportation SrA/SSgt 2/3
2T271 Air Transportation TSgt/MSgt 8/3
2T291 Air Transportation SMSgt 1
3A051 Knowledge Operations Manager SSgt 1
3A071 Knowledge Operations Manager MSgt 1
3C051 Com Computer Systems Ops SSgt 3
3C251 Com Computer Systems SSgt 2
3E052 Electrical Power Systems SSgt 2
3E151 HVAC SSgt 1
3E291 Pavement/Construction Equip SMSgt 1
3E451 Utilities Systems SSgt 2
3E453 Environmental Controls SSgt 1

3E493 Environmental Controls MSgt 1
3E791 Fire Protection MS/SMSgt 1/1
3E800 Explosive Ord Disposal SMS/CMSgt 1/1
3E951 Readiness SSgt 1
3E591 Engineering SMSgt 1
3H071 Historian TSgt 1
3M051 Services TSgt 1
3P051B Sec Forces/Combat Arms SSgt 2
3S051 Personnel MSgt 1
3S271 Education & Training SSgt/TSgt 4/1
41A3 Health Services Administration Officer 2
42B3 Physical Therapist Officer 1
43H3 Public Health Officer 1
43P3 Pharmacist Officer 1
43T3A Biomedical Lab Officer 1
44M3 Internist Officer 1
44M3H Internist Officer 1
44R3B Diagnostic Radiologist Officer 1
44Y3 Critical Care Medicine Officer 3
45A3 Anesthesiologist Officer 2
45B3 Orthopedic Surgeon Officer 1
45S3A Surgeon Officer 1
45S3B Surgeon Officer 1
46F3 Flight Nurse Officer 2
46M3 Nurse Anesthetist Officer 2
46N3 Clinical Nurse Officer 3
46N3E Clinical Critical Nurse Officer 6
46N3H Clinical Nurse Officer 1
46N3J Clinical Nurse Officer 1
46S3 Operating Room Nurse Officer 1
48A3 Aerospace Medicine Officer 1
48R3 Flight Surgeon Officer 4
4A091 Health Services Mgnt SMSgt 1
4B051 Bioenvironmental Engineer SSgt 1
4N051 Aerospace Medical Services SSgt/TSgt 1/1
4N071 Aerospace Medical Services MSgt 1
4N071C Aerospace Medical Svc, IDMT SMSgt 1
4N091 Aerospace Medical Services SMSgt 1
5J051 Paralegal SSgt 3
5J071 Paralegal MSgt 1
5R051 Chaplain Assistant SSgt 1
8A100 Career Assistance Advisor MSgt 1

For more information about these vacancies, go to https://www.afpc.randolph.af.mil/afpcsecure/MainMenu.asp.

CCAF...
(Continued from Page 7)

conflicts and negotiations. Course
information will also come from case
studies of experiences Airmen have in the
theater.”

Dr. Sands said the course modules are
important because many times culture is
attributed to “things,” or what a person
sees. He said ITC helps change that
perception by helping students base their
assumptions on an understanding of
culture and not just what they see.

Dr. Sands, an anthropologist from
Southern California who came to the
program in June 2008, said the course tries
to go beyond “awareness” by helping
Airmen understand culture. He said an
indication of the importance of that
understanding came in 2006 when then-

Defense Secretary Donald Rumsfeld
decided the DOD would take a look at
culture and language studies for the
military. Air University first began Air
Force efforts along those lines that same
year, and the rest of the military followed in
2007.

“Based on feedback from Airmen, we
think the course will be very successful,”
Dr. Sands said. “We are getting very
positive
responses from
people who really
want to take the
course.”

Ms. Gunther
said student
feedback will be a
significant factor
in determining the success of ITC, and Air
University is basing its quality

enhancement plan “particularly from the
course.”

Dr. Sands said ITC, which fulfills a
three-hour credit requirement for the CCAF
associate degree, has a lot of support from
Air University and CCAF.

He said course faculty members are
“especially appreciative” of that support,
and servicemembers seem to be “more in
tune” with what the course is doing, which

should enhance the
success of ITC.

Enrollment in
“Introduction to
Culture” continues
through March 20.
To enroll, contact
the Air Force Culture
and Language

Center at af.clc@maxwell.af.mil, or Dr.
Sands at Robert.Sands@maxwell.af.mil.
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Shawn M. Leyva, 349th EMS
Theresa B. Manglona, 349th ASTS

Shane G. Rosa, 349th OSF
Phillip Yacovetti, Jr., 349th CMS

Senior Airman
Alexander X. Baraona, 349th MAS

Jeremy R. C. Frias, 349th MAS
Ruben C. Gonzalez, 349th AMXS
Andrew W. McGee, 349th AMXS

Cesar A. Mercado, 349th MDS
Francisco F. Reyes, 349th CMS
Caprice N. Spencer, 349th AES
Charles T. Yamada, 349th CS

Airman First Class
Phillip J. Corono, 349th MSS
Travis B. Kessel, 55th APS

Tracy T. Nguyen, 349th MAS
Peter J. Sampayan, 349th ASTS

Joshua J. Thurn, 349th CMS
Joel R. Valentine, 349th AES

Technical Sergeant
Manny B. Carnero, 749th AMXS

Felix A. Chapa, 55th APS
Charles R. Cummings, 301st AS

Jennifer L. Johnson, 349th AMDS
Amber M. Korsmo, 82nd APS

Michael C. Lanning, 749th AMXS
Emilio J. Maldonado, 55th APS
Justin C. Nagle, 349th AMXS

Jennifer L. Parham, 349th AMDS
Matthew T. Stone, 349th AMXS

Gregory N. Watkins, Jr., 349th CES

Staff Sergeant
Mark R. Caldwell, 749th AMXS
Stephen J. Duberry, 349th MAS
Kiyoko A. Ellison, 349th AMDS

Daniel J. Fortier, 70th ARS
Adrian V. Guijo, 749th AMXS

Tom J. Kuang, 349th CS

Chief Master Sergeant
Buford D. Hadley II, 55th APS

Senior Master Sergeant
Ellen L. Hatfield, 349th AMW
James E. Standley, 349th MOF
Darren A. Thews, 945th AMXS

Dahlia B. Topete, 349th MSS

Master Sergeant
Richard J. Boyed, 349th AES

Dorothy M. Deerwester, 45th APS
Wende A. Gallagher, 349th AMDS
Christopher N. Hox, 349th AMDS
Shirley A. Loomis, 349th AMDS

Dale R. Smelser, 349th CMS
Sheri L. Thompson, 749th AMXS

Rory R. Vannoy, 749th AMXS
All promotions effective Feb. 1, 2009

PROMOTIONS

Air Force Personnel Center
officials recently changed how
civilian job announcements are

listed to improve the civilian hiring
process.

To meet its objective, AFPC turned to
its customers—job applicants and
managers—to find ways to improve the
application and hiring process.

As a result of customer feedback, AFPC
changed the way jobs were listed on USA
Jobs.

Previously, almost all civilian positions
were posted as an “open continuous”
announcement—meaning the job was
always “open” to accept applications,
even if a vacancy didn’t exist during the
time of application.  The intent was to
allow staffing officials to immediately pull a
list of applicants as soon as a vacancy
request was received.

Air Force civilian job announcements
change to help managers, applicants

However, due to the abundance of Air
Force civilian job listings, feedback came
in from both applicants and hiring officials
of the difficulty in finding and monitoring
specific positions. Job announcements
listed as “open continuous”
unintentionally led applicants to believe a
current, vacant position existed.

In October 2008, AFPC changed the
criteria for when jobs would be posted as
“open continuous” to reduce confusion.

Now, for a job announcement to be
listed as “open continuous,” it requires the
same position, pay plan, series and grade
to have been filled more than twenty times
within a twelve-month period.

Part of the new process improves
communication through automatic e-mail
notifications sent to hiring officials and the
local civilian personnel offices, notifying
them of the actual vacancy identification

number
of the
position
for which
they are
recruiting.
This
allows
managers
to
provide information, like the vacancy ID
number, to applicants as questions arise.

Changing the criteria for when ‘open
continuous’ job announcements are listed
is one of many AFPC initiatives to expedite
the civilian hiring process and position fill
time. For more information about civilian
hiring initiatives or employment
opportunities, visit the “AF Civilian
Employment” tab at www.afpc.randolph.
af.mil. (AFPC)

NEWS
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SUBMIT TO GROUP

Employer Appreciation Day application 2009

Reservist Rank: _____________________     Unit  Assigned: __________________________________

Last Name: _________________________     First Name: _____________________________________

Job Title: ____________________________________________Phone:  Duty_____________________

Reservist’s Home Mailing Address:     _______________________________________

                                                              _______________________________________
Reservist’s Email: _________________________________

Home (       ) _____________________________________Work  (       ) ___________________________

Privacy Act Statement:
Authority:  10 U.S.C. 8013
Principal Use:  Use of individual’s home address/phone is required to contact, coordinate, and/or provide participation details for Employer Appreciation Day
events. Date of Birth and State License # are used to verify ID for entry to the base.
Routine Use:  Log and track employers and their participation, verify ID at entry.
Disclosure:  Voluntary - home address/phone/DOB/License # are required to contact employers regarding their Employer Appreciation Day participation.

EMPLOYER: Mr. Ms. Mrs. Dr. Other:

Last Name: ____________________________        First Name:  ________________________________

Employer’s Title: _________________________     Date of Birth:_______________________________

State and Driver’s License Number:_______________________________

Company Name:  ______________________________________________________________________

Employer’s Home Mailing Address:   _____________________________________________________

                                                                                          _________________________________________________

Employer E-Mail: _________________________________

Person to be Notified in Emergency and contact phone number:________________________________________
                                                                                                                                   (Area Code and Number)

Note: An orientation flight is offered to employers pending approval by higher headquarters and is subject to cancellation.
Space is limited; one employer per reservist.  Reserve members may accompany their employer if space is available.

Sponsoring Reservist Information

Note: An Air Force Certificate of Appreciation will be prepared for each employer using the name you provide. Please insure
that the name above is clearly legible and correctly spelled so the certificate is correct when presented by the Commander.

Employer Information

Employer Appreciation Day dates
349th Operations Group: May 2

349th Mission Support Group: May 2

**349th Medical Group: June 13

349th Maintenance Group: June  14
 **(Date changed since February issue)
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Base-wide Power outage
scheduled this month

PG&E has requested a
BASE WIDE power outage

on March 15. All mission critical
facilities will be on backup
generator support.

The Commissary will not be on
backup generator power as the
generator is in the process of
being connected. Please ensure
the people in your buildings are
notified.

If you have any questions
regarding this outage please call
707-424-2575.


